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How Much Does Revature Pay for Training? A Deep Dive Into Compensation and
Opportunities

how much does revature pay for training is a question that many aspiring tech
professionals ask when considering joining this well-known tech talent
development company. Revature offers a unique model where individuals receive
intensive technical training with the promise of a job placement afterward.
But what’s the financial side of this training period? Do trainees get paid,
and if so, how much? Let’s unravel the details about Revature’s pay structure
during training and what you can realistically expect.

Understanding Revature’s Training Program

Before diving into the specifics of compensation, it’'s essential to grasp
what Revature’s training entails. Revature specializes in identifying
emerging tech talent and providing them with hands-on coding bootcamps and
training programs. These programs typically last around 12 to 14 weeks and
cover in-demand programming languages and frameworks such as Java, .NET,
Python, and cloud technologies.

The idea is to upskill individuals who may not have extensive professional
experience but have the potential and motivation to thrive in technology
roles. After completing the training, Revature places these trainees in
client projects, effectively kickstarting their careers in software
development or IT consulting.

How Much Does Revature Pay for Training? An
Overview

One of the main points of curiosity is the pay trainees receive during the
training phase. Contrary to some bootcamps where students pay tuition
upfront, Revature operates differently by paying its trainees a salary from
the get-go.

Salary Range During Training

Typically, Revature pays its trainees a biweekly or monthly salary that
ranges from approximately $500 to $1,200 per month during the training
period. This compensation varies depending on several factors, including:



e Location: Trainees based in higher-cost-of-living areas may receive
slightly higher pay compared to those in lower-cost regions.

e Role or Track: Certain technology tracks or specialized training might
come with varied pay scales.

» Experience Level: While most trainees are entry-level, those with some
prior coding experience or certifications might negotiate better
starting wages.

On average, the hourly rate during training can be estimated between $10 and
$15 per hour, which is modest but consistent with an internship-level salary.
The focus is primarily on gaining valuable technical skills and professional
experience rather than high immediate earnings.

Is This Pay Considered Competitive?

While the pay during training might seem low compared to full-time developer
salaries, it reflects the fact that Revature’s program is essentially a paid
apprenticeship. Trainees are learning new skills, often from scratch, while
being compensated for their time.

Moreover, the benefit of a guaranteed job placement after training often
outweighs the modest stipend received during the learning phase. Many tech
bootcamps charge thousands of dollars in tuition upfront, whereas Revature’s
model provides income during training and a clear career pathway.

What Happens After Training? Pay and Career
Growth

The more exciting part of Revature’s offering is the transition from trainee
to full-time employee. Once the training is completed successfully,
participants are placed on client projects where they start earning a more
competitive salary.

Starting Salaries Post-Training

After training, entry-level developers placed by Revature typically earn
between $50,000 and $65,000 annually, depending on the geographic location,
client project, and technology stack. This salary can increase rapidly with
experience and performance.



Because Revature works with a variety of clients in industries ranging from
finance to healthcare, the opportunities for career growth and salary
increases are quite substantial.

Additional Benefits Beyond Salary

In addition to pay, Revature employees often receive traditional job benefits
such as health insurance, paid time off, and retirement plans once they move
beyond the training phase. These benefits add significant value to the
overall compensation package.

Factors Influencing Revature Training Pay

Understanding the nuances behind the pay during training can help set
realistic expectations for prospective candidates.

Geographical Location

Though Revature operates nationwide, the pay scale during training can be
influenced by the trainee’s location. For example, trainees based in large
metropolitan areas or tech hubs may receive a slightly higher stipend due to
the cost of living. Conversely, those in smaller cities or regions with lower
living expenses might earn the lower end of the pay range.

Training Program and Technology Track

Revature offers several specialized tracks such as Java Development, Full
Stack Development, and Cloud Computing. In some cases, specific tracks might
offer different compensation rates depending on client demand and market
salaries for those skills.

Performance and Progress

While Revature generally offers a set stipend during training, exceptional
progress or prior experience can sometimes influence pay. Those who
demonstrate faster learning or contribute extra may negotiate slightly better
compensation or bonuses post-training.



Is Revature’s Pay During Training Worth It?

Many people wonder whether the stipend during training is enough to cover
living expenses and justify the commitment. The answer depends on your
personal situation, but here are some key points to consider:

e Minimal Financial Burden: Since trainees earn a salary instead of paying
tuition, there’s no debt incurred, which is a huge plus compared to many
bootcamps.

e Career Investment: The modest pay during training is an investment in
gaining marketable tech skills and guaranteed job placement, which can
lead to well-paying roles shortly after.

e Networking and Experience: Beyond the paycheck, trainees gain valuable
experience, mentorship, and professional connections that can accelerate
career growth.

If you’re looking for a way to break into tech without upfront tuition costs
and don’t mind living on a modest income temporarily, Revature’s pay during
training is a fair tradeoff.

Tips for Maximizing Your Revature Training
Experience

If you decide to join Revature, here are some tips to make the most out of
the training period and set yourself up for career success:

1. Manage Finances Carefully: Since the training stipend is modest,
budgeting is crucial. Try to minimize expenses and consider roommates or
living with family if possible.

2. Stay Committed and Engaged: The more effort you put into learning, the
better your job placement and starting salary will be after training.

3. Network Actively: Build relationships with instructors, mentors, and
fellow trainees to create opportunities for referrals and career advice.

4. Leverage Additional Learning: Supplement Revature training with online
resources or certifications to stand out to clients and future
employers.



Final Thoughts on How Much Revature Pays for
Training

The question of how much does revature pay for training highlights an
important aspect of the company’s unique approach to tech education. While
the training stipend is not high compared to full-time salaries, it’'s a paid
opportunity to learn and launch a tech career without incurring debt. For
many, this tradeoff is worthwhile, especially given the promise of job
placement and a solid starting salary after training.

If you're motivated, adaptable, and ready to invest time into learning,
Revature’s paid training program can be a valuable stepping stone into the
tech industry. Just remember that the compensation during training is only
one part of the picture — the real payoff comes from the skills, experience,
and career opportunities that follow.

Frequently Asked Questions

How much does Revature pay during their training
program?

Revature typically pays trainees a stipend ranging from $400 to $1,200 per
month during the training period, depending on the location and specific
program.

Is Revature training paid or unpaid?

Revature training is paid; participants receive a monthly stipend throughout
the training duration.

Does the pay increase after completing Revature
training?

Yes, after completing the training and starting a client project, Revature
employees usually receive a full-time salary that is higher than the training
stipend.

Are there any bonuses or incentives during Revature
training?

Generally, Revature does not offer bonuses during training, but some programs
may include performance incentives or referral bonuses.



How long is the Revature training period and how
does pay work during this time?

Revature's training period is typically 8-12 weeks, and trainees are paid a
monthly stipend throughout this period until they transition to a full-time
role.

Additional Resources

**How Much Does Revature Pay for Training? A Detailed Examination**

how much does revature pay for training is a common question among aspiring
software developers and IT professionals considering Revature’s tech training
programs. As a company that offers immersive coding bootcamps and job
placement opportunities, Revature operates on a unique model: trainees
undergo intensive training before transitioning into full-time roles with
client companies. Understanding the financial aspects during the training
period is crucial for candidates evaluating the feasibility and benefits of
joining Revature.

In this article, we will investigate how much Revature pays its trainees
during the training phase, explore the compensation structure, and compare it
to industry standards. We will also examine key factors such as the training
duration, employment status during training, and the potential financial
implications for participants.

Understanding Revature’s Training Compensation
Model

Revature’s training program typically spans 8 to 12 weeks, during which
participants receive hands-on technical instruction in languages like Java,
.NET, Python, and emerging technologies such as cloud computing and
cybersecurity. The company markets itself as a pathway to secure, entry-level
software development roles, especially for recent graduates or career
switchers.

A critical aspect to analyze is whether Revature trainees receive pay during
this training period and, if so, how much. Unlike many bootcamps that require

upfront tuition fees or offer unpaid training, Revature’s model differs
because trainees are considered employees, not students, during training.

Is Revature Training Paid or Unpaid?

Contrary to some misconceptions, Revature does provide compensation during



training. Trainees are officially employed by Revature and receive a salary
throughout the program. This is a significant differentiator compared to
unpaid internships or bootcamps that demand tuition.

The rationale behind this model is to attract talent by reducing financial
barriers and to ensure candidates can focus on learning without worrying
about income loss. However, the pay rate during training is often lower than
what trainees might earn once deployed to client projects.

How Much Does Revature Pay Trainees During
Training?

Based on multiple reports from former and current trainees, as well as
publicly available salary data, Revature’s training pay generally ranges from
**$15 to $20 per hour**, depending on the location and specific technical
track. This translates to an approximate weekly income of $600 to $800,
assuming a 40-hour workweek.

Some important points about this compensation include:

e Entry-level pay: Since trainees are considered entry-level employees,
their pay reflects the starting salary of junior developers in the tech
industry.

e Hourly wages: Trainees are often paid on an hourly basis rather than a
fixed stipend, which aligns with labor laws and employment standards.

* Benefits: In addition to pay, some trainees may be eligible for benefits
like healthcare, though this varies by employment agreements and
location.

It is important to note that the pay during training is modest compared to
industry salaries for software developers but is competitive when compared to
unpaid or self-funded alternatives.

Comparison to Industry Norms and Other Bootcamps

When analyzing how much does Revature pay for training, it’s useful to
compare this compensation with other popular coding bootcamps or
apprenticeship programs. Many coding bootcamps charge tuition fees ranging
from $10,000 to $20,000 without offering any salary during the training
period. Some programs offer income share agreements (ISAs), where students
pay a percentage of future income after securing a job, but these do not
provide upfront pay.



Apprenticeships or company-sponsored training programs similar to Revature'’s
sometimes offer wages between $12 and $25 per hour, depending on the region
and company size. In this context, Revature’s pay during training sits within
a reasonable range for entry-level tech roles.

Factors Influencing Training Pay at Revature

Several variables impact how much Revature pays trainees during the training
program. Understanding these factors can help candidates set realistic
expectations.

Geographical Location

Pay rates vary depending on the cost of living and market rates in different
cities or states. For example, trainees based in metropolitan areas with
higher living costs may receive higher hourly wages compared to those in
smaller cities.

Technical Track and Skill Demand

Certain technology stacks or skill sets may command different pay rates. For
example, training in highly sought-after skills like cloud computing or
cybersecurity could potentially come with slightly higher compensation.

Experience Level

While most trainees are recent graduates or career changers, candidates with
prior relevant experience or internships may negotiate higher starting pay.

Employment Terms

Revature classifies trainees as employees during training, which means pay is
subject to employment taxes and deductions. Additionally, the company may
offer bonuses or incentives based on performance or successful placement
after training.

Post-Training Salary Trajectory

While the focus here is on how much does Revature pay for training, it is



essential to consider the broader financial picture. Upon successful
completion of training, Revature assigns trainees to clients where they work
as consultants or full-time employees. Salaries at this stage typically
increase significantly, often ranging from $50,000 to $70,000 annually,
depending on location, role, and skill set.

This progression underscores that the training pay is an initial investment
period where trainees gain valuable skills and experience, with the
expectation of higher earnings in the deployment phase.

Advantages of Revature’s Paid Training Model

e Financial Support During Learning: Trainees receive income while
building marketable skills, reducing financial stress.

e Employment Status: Being paid employees allows for labor protections and
benefits not available in unpaid or self-funded programs.

e Career Pathway: The paid training leads directly to placement
opportunities, making the program more accessible and less risky.

Potential Drawbacks or Considerations

e Lower Initial Pay: Training wages are modest and may not cover all
living expenses comfortably for some individuals.

e Contractual Obligations: Trainees often sign contracts committing to
work with Revature or its clients for a specified period, which can
limit flexibility.

» Variable Experience: Some trainees report that the training intensity
and quality can vary, influencing the overall value of the compensation
received.

Summary of Financial Expectations for Revature
Trainees

To summarize, when investigating how much does Revature pay for training, the
key takeaway is that trainees receive a paid salary ranging roughly from $15



to $20 per hour during the program. This pay structure is designed to support
trainees financially while they develop in-demand tech skills in a
structured, employer-sponsored environment.

While the initial training compensation is not equivalent to a full software
developer salary, it compares favorably to unpaid bootcamps or self-funded
courses. The prospect of transitioning into a higher-paying role upon
completion makes Revature’s paid training an attractive option for many
seeking to launch a tech career without incurring debt.

Ultimately, prospective candidates should weigh the training pay alongside

program commitments, career goals, and personal circumstances to determine if
Revature’s model aligns with their professional aspirations.
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